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A Few Prominent Authorities
▪ Robert J. Lifton

▪ Leon Festinger

▪ Janja Lalich

▪ Madeleine Landau Tobias

▪ Margaret Thaler Singer

▪ Michael Langone

▪ Steven Hassan

▪ Robert Cialdini

▪ International Cultic Studies Association (ICSA)



Mind Control Techniques:
31 Flavors of Coercion

▪ Love Bombing
▪ Destabilization
▪ Deception
▪ Sacred Science
▪ Mystical Manipulation
▪ Milieu Control
▪ Demand for Purity
▪ Dispensing of Existence
▪ Doctrine Over Self
▪ Loading the Language
▪ Totalist Reframing

▪ Thought-Terminating 
Clichés

▪ Social Pressure
▪ Belief Follows Behavior
▪ Public Commitment
▪ Creating Dependency
▪ Black & White Thinking
▪ Elitism
▪ Us-vs-Them Thinking
▪ Indirect Directives
▪ Identification & Example

▪ Emotion Over Intellect
▪ Induced Phobias
▪ Trance Induction & 

Dissociative States
▪ Time Control
▪ Double-Bind 
▪ Blame Reversal
▪ Guilt & Shame
▪ Confession
▪ Euphoria Induction
▪ Proselytizing
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● Helps former cult members understand and process what they 
experienced.

● Helps former cult members not get fooled again.
● Applies to much more than cults - Applies to unhealthy 

individual relationships, family systems, businesses, 
therapists/coaches/gurus, groups, educational institutions, 
governments, political organizations, etc.

● Helps high-demand religions, individuals, and other 
organizations become and/or remain healthy.

Why Understanding Cults is 
Valuable to Everyone...



LITERALLY EVERYONE BENEFITS 
FROM LEARNING ABOUT AND 
UNDERSTANDING TOOLS OF 

UNDUE INFLUENCE…

EXCEPT FOR ABUSIVE INDIVIDUALS 
AND ORGANIZATIONS



● Find a sheet of paper or an e-doc that allows for 34 items to 
be listed (I added 3)

● I will list and describe 34 coercion tools now 
● Assess each coercion tool within the framework of your 

experience, and assign one of the following three scores: 

0 = This tool was not a part of my experience.
1 = This tool was occasionally part of my 

experience.
2 = This tool was frequently part of my experience.

● Feel free to pause to answer.

THE ASSESSMENT:



1.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



2.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



3.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



4.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



5.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



6.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



7.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



8.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



9.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



10.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



11.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



12.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



13.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



14.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



15.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



16.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



17.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



18.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



19.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



20.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



21.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



22.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



23.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



24.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



25.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



26.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Euphoria  
Induction

The euphoria of group participation 
and fulfilling the member’s ideals 
motivates good behavior and 
reduces doubts while proving the 
validity of the group.

27.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



28.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Guilt & Shame

A cycle of guilt and shame 
comes from repressed doubts, 
social pressure, and failure to 
meet impossible standards.

29.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Confession

The individual 
surrenders to leaders 
through confession, 
which reduces privacy 
and boundaries. 
Successful purification 
can grant temporary 
relief from guilt, which 
increases trust and 
dedication. Members 
are motivated to obey 
to avoid confession.

30.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Proselytizing
Members are encouraged to 
propagate teachings to outsiders. 
This not only maintains or increases 
the size of the group, but also 
soothes cognitive dissonance, 
consumes time, and provides 
opportunities for public commitment.

31.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Institutionalized 
Bigotry

Marginalized minority group are 
devalued and/or demonized, and are 
structurally precluded from full 
participation and/or leadership - with 
“God’s” explicit approval.

32.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



Heavy Financial
Pressures, No Accountability

Requirement of excessive financial 
contributions, significant punishments 
for not contributing, and no financial 
transparency or accountability.

33.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



No Honorable
Exit

In the minds of leaders and 
members, there are no honorable or 
valid reasons to leave the 
organization.  Those who leave are 
denigrated and/or demonized

34.
0 = This tool was not a part of 
my experience.
1 = This tool was occasionally 
part of my experience.
2 = This tool was frequently 
part of my experience.



● Add up scores for all 34 Items
● Divide by 68
● Convert to percentage

F = 80-100
D = 60-79
C = 40-59
B = 20-39
A = 0-19

TO SCORE:



● Helps former cult members understand and process what they 
experienced.

● Helps former cult members not get fooled again.
● Applies to much more than cults - Applies to unhealthy 

individual relationships, family systems, businesses, 
therapists/coaches/gurus, groups, educational institutions, 
governments, political organizations, etc.

● Helps high-demand religions, individuals, and other 
organizations become and/or remain healthy.

Why Understanding Cults is 
Valuable to Everyone...
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THE END


